
CLATSOP COUNTY 
INVITES APPLICATIONS FOR 

 

JUVENILE PREVENTION SPECIALIST 
25 hours/week, $17.58 - $21.37 per hour 

OPEN UNTIL FILLED 
First review: November 30, 2016 

 
Applications are invited for the position of Prevention Specialist with the Clatsop County 
Juvenile Department to work with youth and their families to promote healthy 
development and deter negative behaviors such as substance abuse or juvenile crime.  The 
position is approximately 25 hours per week with a flexible schedule Monday – Friday and 
some weekends.  
  
MANDATORY QUALIFICATION REQUIREMENTS: Requires a High School Diploma and at  
least one year of experience in Human Services or a related field.  Must be able to work in a 
physically active environment with high-risk parents or children having potential behavior 
issues.  Must demonstrate effective communication skills and the ability to provide 
culturally competent services to diverse client populations.  Proficient  in or ability to learn 
required computer applications.  Must possess a valid driver’s license. 
 
DESIRABLE QUALIFICATIONS: A college degree in Human Services or a related field 
and/or training in child development, prevention, substance abuse or related topics are 
helpful. 
   
HOW TO APPLY 
Announcement, employment application and job description are available on the Clatsop 
County website https://www.co.clatsop.or.us/county/page/personnel-human-resources. 
This position is represented by AFSCME Local 2746/Courthouse-Roads Unit. Submit 
completed employment application and supporting documents to  

Human Resources 
800 Exchange Street, Suite 410 
Astoria, Oregon 97103 
Fax (503) 325-8325,    Email hr@co.clatsop.or.us 

 
Your application must clearly show your qualifications for the position to receive further 
consideration. Incomplete and/or unsigned applications may result in disqualification. A 
resume shall not substitute for an application. Successful applicants will be required to pass a 
pre-employment drug screen and show proof of eligibility to work in the United States. During 
any phase of the hiring process, applicants with disabilities should inform Human Resources if 
reasonable accommodations are needed to demonstrate their qualifications to perform the 
duties of the job.  
 
This announcement is generally descriptive of the duties of and qualifications for the job. It is 
not to be construed as an expressed or implied contract.  
Clatsop County is an Affirmative Action/Equal Opportunity employer. 

mailto:hr@co.clatsop.or.us

